Annex A

Teachability Project 2005-06 staff development programme
The revised strategy agreed with the Scottish Funding Council for the final year of the Project embodies a ‘step back’ by Teachability presenters.

The focus is the provision of support by the Teachability Team to key institutional staff in order that they can support their own academic departments or schools, and to enhance the ability of institutions to make appropriate use of Teachability:
· as a resource to assist academic departments to self-critically review accessibility of elements of curricula, and to plan consequent changes;


· as a vehicle for conveying information about legal duties relevant to teaching in higher education;
· as an aid to the assessment of impact of aspects of curricula on disabled people, a strand of the positive duty to promote disability equality of the Disability Discrimination Act 2005.

The strategy comprises the following strands.  
(a) A one day introduction to Using Teachability for staff identified by their institution as having responsibility for supporting others in the institution to ‘use Teachability’ in ways outlined above.

(Note: It is obviously for each institution to determine who or what combination of people within the institution might be best placed to occupy such a role, but ideally, the complement of expertise that would be represented would include:

· knowledge and understanding of course design and delivery, of the technology, materials and other resources which support teaching in higher education, of the range of methods of, and rationales for, teaching and assessing students in particular ways;

· knowledge and understanding of how students learn;

· knowledge and understanding of how disabled students’ experience of teaching and how disabled students’ techniques of studying and learning can be affected, positively or negatively, by the interaction of their impairment with particular teaching environments and particular expectations of how students will study and learn;

· awareness of the emerging legislative framework surrounding disabled students, and in particular the positive disability equality duty (DDA 2005).)  

(b) Institutions’ staff (as in (a) above) who have attended the introductory event undertake one of the following three pieces of work within their own institution: 
1. Support a department through a whole or partial (e.g. Accessible Assessments and Placements, or Lectures and Seminars, etc) review of curriculum accessibility;  
2. Support several departments to review accessibility of one or more areas (e.g. field trips and/or e learning); 

3. Support course and programme reviewers/approvers to develop methods of scrutinising course and programme proposals from the point of view of accessibility to disabled students.  

(c) One day reporting event in which all who have completed parts (a) and 

      (b) can participate.

Timetable 
· February 2006 - four regional introductory events lasting one day referred to in (a) above, with a maximum of 15 participants at each event.

· March to June 2006 - staff who have participated in the one day introductory event will undertake work as outlined in (b) above, with support from the Teachability Team.
· June 2006 - one day reporting event.

If you wish to take advantage of this offer you should complete and return the enclosed nomination form by Friday 16th December to the Teachability Project at The Disability Service, University of Strathclyde, Graham Hills Building, 
50 George Street, Glasgow G1 1QE.   E-mail enquiries should be addressed to the Teachability Project at g.charters@mis.strath.ac.uk.
